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To stay responsive to their employees and competitive in the talent market, the Pfizer benefits team 
decided to offer an HSA-qualified health plan. However, before moving forward, Pfizer needed to ensure 
that any new plan options would:

•	 Ensure broad pre-deductible coverage for allowable medications and services. 

•	 Benefit employees at every income level—not just its highest earners. 

In short, they needed an HSA plan design that aligned with their goal to provide affordable, comprehensive 
medical coverage. 

Employees were requesting HSA-qualified 
health plan options, but Pfizer needed to  
ensure a new plan option would provide 
financial support with out-of-pocket costs.
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“We knew [HSAs are] 
attractive for our more 
highly paid colleagues 
looking for a tax savings 
vehicle. But we also 
wanted to support our 
lower paid colleagues, 
while still providing 
access to affordable, 
comprehensive 
healthcare  coverage.”

Michele Proscia,
Director of the U.S. and  
Puerto Rico Health and Insurance 
Benefits team at Pfizer
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Pfizer designed an HSA plan with 
income-tiered HSA contributions 
and chose HealthEquity to 
administer the accounts because 
of their HSA expertise.

“We were impressed with 
the HealthEquity learn 
site and the different 
tools and resources that 
HealthEquity offered. Our 
plan was more unique, and 
HealthEquity customized 
materials for us. That was 
a differentiator.”

- Michele Proscia

It’s more than just  
a name.
With a company contribution, 
a copay based design and 
highlighting HSA in their plan 
name (rather than using high 
deductible), Pfizer hoped this 
approach would make their HSA 
plan appealing to its colleagues. 
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Affordable plan design with predictable copays
The Pfizer HSA plan design categorizes employees according to four separate 
income tiers. Lower income earners get the largest employer HSA contribution 
when they sign up. All employees benefit from a broad range of allowable 
preventive services and medications covered before the deductible. After the 
deductible, colleagues pay predictable copays for most in-network services. 

What’s more, the full employer contribution is available on the first day of the plan 
year. This plan design seeks to help all employees—regardless of income—get the 
resources they need to manage healthcare and support their long-term financial 
wellbeing.

A partner who makes it easy
Pfizer chose HealthEquity to launch their new program. Pfizer and HealthEquity 
developed an innovative approach to education and member engagement 
including custom webinars, email promotion and HealthEquity’s dedicated 
education center which made it easy to get the word out to Pfizer’s colleagues.

Targeted engagement and financial literacy education
Partnering with Pfizer and their benefit partners, a comprehensive enrollment 
campaign was launched. HealthEquity resources are designed to promote 
financial literacy and simplify benefits decisions.  

Pfizer’s campaign involved live webinars, a virtual benefits fair, videos, custom 
resources, and more.  

Pfizer felt HealthEquity’s current approach to the HSA offering and how they 
educate participants on how to maximize their HSA and the tools they offer was a 
good fit for their organization.

Save big on eligible dependent 

care expenses, including:

• Daycare • Nursery School

• Preschool
• Summer Day Camp

• Before or After  

School Programs 

• Elder Daycare
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Enrollment period

Date - Date
Custom 888.888.8888

CustomURL.com

DCFSA
WageWorks

2021 IRS Contribution Limit

$5,000 3

DCFSAs are tax-advantaged accounts that let you use pre-tax 

dollars to pay for eligible dependent care expenses. A qualifying 

‘dependent’ may be a child under age 13, a disabled spouse,  

or an older parent in eldercare.

DEPENDENT CARE 

FLEXIBLE SPENDING ACCOUNT

Expect remarkable.  

•    Mobile-optimized 2 account management,  

with easy claims and reimbursement 

•    Step-by-step on-screen tutorials in 

the member dashboard 

•    Help Center with comprehensive user 

guides and how-to articles 

•    24/7 call or chat with our 100% US-based 

Member Services team

 1The example used is for illustrative purposes only. Actual savings may vary. The 

 |  2Accounts must be activated via the HealthEquity website in order to use the mobile app.  |  3If Married Filing Separately your limit 

is $2,500. |  Copyright © 2021 HealthEquity, Inc. All rights reserved. OE_DCFSA_1-pager_May_2021

$1,500

Annual tax saving potential 1

(when you contribute the max)

Save big on thousands of eligible 

medical expenses, including:

• Pain relievers• Doctor visits• Dental cleaning• Sleep aids

• Eyeglasses/contacts
• Cold/cough medicine

• Chiropractic care• Insulin testing supplies

Plan details  
 

 
 

Enrollment period
Date - DateCustom 888.888.8888

CustomURL.com

FSAWageWorks

See the full list at CustomURL.com

$825
Annual tax saving potential 1

(when you contribute the max)

2021 IRS Contribution Limit
$2,750

FSAs are tax-advantaged accounts that let you use pre-tax 

dollars to pay for eligible medical expenses. FSAs help members 
it 

as money deducted from your paycheck—think of it as money 

added to your wallet.

FLEXIBLE SPENDING ACCOUNT

Expect remarkable.  

•    Mobile-optimized2 account management,  

with easy claims and reimbursement 

•    Step-by-step on-screen tutorials in 

the member dashboard 
•    Help Center with comprehensive user 

guides and how-to articles 
•    24/7 call or chat with our 100% US-based 

Member Services team

 1The example used is for illustrative purposes only. Actual savings may vary. The 

 |  2Accounts must be activated via the HealthEquity website in order to use the mobile app.  |  Copyright © 2021 HealthEquity, Inc. 

All rights reserved. OE_FSA_1-pager_May_2021

Annual tax saving potential3

(when you contribute the max)

 
Enrollment period

Oct 12 - Oct 29, 2021

866.735.8195

Learn.HealthEquity.com/Pfizer

HSAWageWorks

Expect remarkable.  
•    Mobile-optimized4 account management,  

with easy claims and reimbursement 

•    Step-by-step on-screen tutorials in 
the member dashboard 

•    Help Center with comprehensive user 
guides and how-to articles

•    24/7 call or chat with our 100% US-based 
Member Services team

HEALTH SAVINGS ACCOUNT

Save big on thousands of qualified 
medical expenses, including:
• Pain relievers

• Doctor visits

• Dental cleaning

• Sleep aids

• Eyeglasses/contacts

• Cold/cough medicine

• Chiropractic care

• Insulin testing supplies

See the full list at Learn.HealthEquity.com/QME

$2,190 
Family plan

$1,095  
Individual plan

2022 IRS Contribution Limits

 $7,300  $3,650 
 Family plan Individual plan

Members 55+ can contribute an extra $1,000 

HSAs are tax-advantaged member-owned accounts that let  
you save pre-tax1

(QME). You can only contribute to an HSA if you’re enrolled  

       No ‘use-it-or-lose-it’, keep your HSA forever 

        Create a healthcare emergency safety net 

       Invest2 your HSA tax-free, like a 401(k)

1HSAs are never taxed at a federal income tax level when used appropriately  
2Investments are subject 

to risk, including the possible loss of the principal invested, and are not FDIC or NCUA insured, or guaranteed by HealthEquity, Inc. Investing through the HealthEquity investment platform is subject to the terms 
and conditions of the Health Savings Account Custodial Agreement and any applicable investment supplement. Investing may not be suitable for everyone and before making any investments, review the fund’s 
prospectus.  |  3Estimated savings are based on an assumed combined federal and state income tax bracket of 30%. Actual savings will depend on your taxable income and tax status.  |  4Accounts must be activated 
via the HealthEquity website in order to use the mobile app.  |  Copyright © 2021 HealthEquity, Inc. All rights reserved. OE_HSA_1-pager_May_2021
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guides and how-to articles

•    24/7 call or chat with our 100% US-based 

Member Services team
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       No ‘use-it-or-lose-it’, keep your HSA forever 
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Copyright © 2021 HealthEquity, Inc. All rights reserved.
HealthEquity does not provide legal, tax or financial advice. Always consult a professional when making life-changing decisions.

Benefits explained:
Which account 
is right for me?
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Over one-third of eligible Pfizer 
colleagues enrolled in the HSA 
plan the first year.

“From an enrollment 
perspective, it was a huge 
success. Everyone was 
so helpful in the rollout 
and in making sure we had 
clear information from 
HealthEquity.”

- Michele Proscia
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Discover more ways to connect health and wealth. 
866.855.8908 | HealthEquity.com

HealthEquity does not provide legal, tax or financial advice. Always consult a professional when making life changing decisions. Copyright © 2022  HealthEquity, Inc. All rights reserved.  

One Partner. Total Solution.
Only HealthEquity delivers the integrated solutions you need to simplify benefits and truly impact people's lives.

Although it’s only the first year, the Pfizer benefits team is confident that their 
plan design and engagement approach will continue to provide an affordable, 
comprehensive medical option for its colleagues.
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